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ABOUT US

Al

Shenzhen HORB Technology Corp.Ltd. (Hereinafter refernred 1o as
"HORB") was established in 2001 , headguarer located in Baoan
District of Shenzhen City, listed on the national stock transfer
system(stock code: 8/0762),a national high-fech enterprise, Guang
Dong province "dabide by the contract and credit enterprise”, the
sixth Innovation Top 100 Enterprise of Shenzhen city, Post-doctoral
Innovation Practice Base, Shenzhen Vocational and Technical
College Praclice base.

HORB has been long-tferm committed to electrostatic protection,
clean control, special protection, medical device industry products
research and marketing, system monitoring, engineering design,
consfruction operation and maintenance, technology promotion,
consulting consultants as one of the integrated service platform and
system solution provider. HORB s the vice president of Shenzhen
Clean Industry Association and the chairman of Anfi-static
professional committee, the vice chairman of shanghai ESD
Association, the member of Anfi-static equipment branch of Ching
electronic instfrument industry association, and the member of
American ESDA association.

Long-tferm employment of domestic and foreign industry experts,
university professors to  protect the development of scientific
resedrch enterprises, approved d number of government projects,
as a postdoctoral innovation practice base and the Shenzhen

1

”--1.'\‘\111111!"

Advanced Research Institute of the Chinese Academy of Sciences
to train high-end talent, dedicalted to create a IMMP sysiem
platform, "RTS system”, "EGS system”, "CMS system”, "THS system”, to
provide partners with intelligent management and intelligent factory
services.

We have applied for and approved more than 20 invention patents,
more than 30 utility model patents, 1 PCT international patent, more
than 10 software copyrights, more than 30 domestic tfrademarks, 4
Madrd frademarks, about 30 products CE cerlified, Nationdl
industrial production permit, 1SO2001, 1SC14001,0OHSAS]1800T,
ISO 13485 system cerlification, LA cerlification, Domestic second-
class medical device cerification, mulfi-country medical device
product certification and system certification. Participation in the
preparation of 4 national standards, 1 Industry standard, 2 Group
standard and 1 Local standard.

HORB people do not forget the original ideals and aspirations,
always adhere 1o provide customers with high-quality products and
services, has set up 7 domestic offices in Beljing, Yaniai, QIingdao,
suzhou, Chongging, Chengdu, Hong Kong and in Thailand,
Vietham, Philippines, India, Germany opened 5 foreign subsidiaries.,
Best Resource, owned by HORB, is the first professional organization
N China to focus on the research and promotion of ESD protection
technology and clean technology, shenzhen Higher Vocationdl
College’'s contfracted industry-university-research cooperation uni,
clean engineering professional teaching agent, INARTE authorized
China Regional examination center of ESD Engineers of United
States, senior consultant of multiple institutions and enterprises. As of
the end of 2020, serving more than 5,000 enterprises and training
professiondal talents with more than 35,000 person-times and efforts
o be made to provide the country with more professional and
technical personnel in the industry.

HORB Is adhering to the "Being customer —focused, credibility and
openness, Profession and diligence, Co-creation and sharing”
values, 1o achieve "To make every enterprise & family more safe
and cleaner, 1o make every customer more moved, 10 make every
employee more happier, t© make every partner more satisfied”
corporation mission, constantly improve the competitiveness of
enterprises, has been set up own brands: HORB, BFN, ECO, KANBG,
S5 3& B 1T , BEST-RESOURCE, HR R g, [k ( Howay) , gradually
formed a stronger core fechnology and brand advantages, and
with many domestic and foreign brand enterprises, such as: Huawel,
OPPO, BOE, Foxconn, Flextronics, Samsung, WD, Seagate, Sony,
Health and Health Commission, Industry and Information Bureau,
edch street office established a long-term cooperative relafionship,
not only product and system providers, but also professiondl
personnel fraining and system services.
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CERTIFICATE
OF HONOR
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National High-tech enterprise

shenzhen Top 100 Independent Innovation Small and
Medium-sized Enterprises

Guangdong Province Contract-abiding and Promise-keeping
Enterprise

AAA Grade Credit Enterprise

Safety Production Standardization Enterprise

shenzhen Postdoctoral Innovation Practice Base

Internship Base of shenzhen Vocational and Technical College
Efc. mulliple certificates of honor.

Vice President of Shenzhen Clean Industry Association
Council Member of Shanghai Anfi-static Association

Member of the American ESDA Association

China Trade Society of Electronic Instfruments Anti-Static
Equipment Branch Certificate of Membership
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INTELLECTUAL
PROPERTY

N I:I —k - N
[Il/ \ J } Z o A A, I 0 [ 18] ¢ B HL R
ZECSEHRETE O R R R Pl T e T e

n . BRERTE =
e,
i.a

fE L ENASANAROTEDe

CREXHETN. XHAFHETH, WHEEN, BEFRPCTZ /4
B0Z M., mfR36IM, (CCCLiE#HTE) EmBEICIER.

Horlb has obtained invention Patents, utility model patents, Software
copyright, and more than 80 intermational PCT Patenits.

36 Trademark {( CCC Corporate culture Scheme Program)  the work
registration Certificate.
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Horb has obldined more than 60 national industrial product production licenses, medical equipment production licenses, ISO system
cerification certificates, safety mark cerlificates for special labor protection products, and cleanroom engineering certificates and so on.
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BELIEF OF
CORPORAIE

Tl P

P E A

Cost
FAHEN, B —TREEREA!
s a waste to spend an exra penny Eﬁff- ;%‘:
A‘M for unnecessary things. .
UEIF FY Survival

ELEE, BEEE

Be prepared for danger in fimes of peace.

@ TS

Execution
HRg— WRET GHE—
WEE ", REE—, TEE !

Quality

AEAZOEE—M~ a0 F—HF

Work with the heart of a craftsman!

-IA @

X B’F{‘{_/&E:JE\.
Globalization

B E e e B Result is first, process is kbehind.

‘ il I : Action is first, thought is kbehind.

niegraiegioeal elilie Winklove @ @ Speed is first, perfect is behind.
- H-A
BPZiBE A HEHEE

Market Sharlng |
RERZHER, FEHSOHH BT, FRAZ . AT, MARILF]
ideas shr.:]ring,, resource sharing, method

There is only the thought of off-season,

no off-season mMmarket, sharing and achievement sharing.

AAES
Talent strateqy
HOAMEL, eEFEL. BET. AEA!

Competition tells more than selection. he
capdable are up, he mediocre are

244 T TR AN - :
%gle: down and the idle are abandoned. I:Iﬁl:I EIEE A

TRAY RN
Brand

Learning
2% . {5+ B A IBIE AT k!
Be a high reputafion brand in worldwide.

Confinuous study, effective use, pearsistence.
G =EES

i ) I

RsSIEE:

Crrios Happiness
— Tt =08 <. P h = FE1E AV L IR
R R RS O E! e LR R
Your safisfaction is the value of our service! @ @ Taste happiness in daily work and life.
-, A
BlFFEE: = A
Innovation White-handed
IR, BREMTA? RREf4A? EHFIEC, BEAY, T+, FEHEA
NO |iﬂ"|ITE]'|'IDP| of innovation, what's the Self-cultivation and integrity, diligent and
bad point and what's the shining spot? honest,




OUR VISION

1|48

To be one of most respected
global suppliers , who will
promoteand update the industrial
ecology in the world!
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OUR VALUES
(e AMELAL

Being customer-focused
the first driving force for development

Being customer-focused ---the first driving force

Trustworthy and open for development

The basis of brand word-of-mouth B A% — REE—IKS
communication

super professional, Co-creating & sharing
Core competitiveness of enterprises

Trustworthy and open---The basis of brand

2z g4 word-of-mouth Communicaﬂon
RS —IKEh] S — REOBER R

WS F X

. _ super professional, Co-creating & sharing
T BEH., XeE=E ---Core competitiveness of enterprises
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OUR MISSION
(el {5 e

To make every enterprise & family more
safe and cleaner, To make every
customer more moved, To make every
employee more happier, To make every
partner more safisfied.
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Cleanroom Engineering
Catalogue

L T A2 E A

safety Footwear
Catalogue

EEbR =P E

| Group Integrated Handbook
F B RTE A

. . . | woker Safety Producis
4 S Catalogue

FE
RECTRONIG
L SERIES

EFTAEZRA

Electric Tools Catalogue

B 1T BEfAf

Lint Free Wiper Sample
Brochure

o et R AR

ELECTROSTATIC
ELIMINATOR

SR— L

ESD Equipment Catalogue
FREE 12 25 E A

Horb Group Handb ook

rh (B £ ] & A3

Al

Cleanroom Swabs Sample
Brochure

AR ZE AR AR

STATIC CONDUCTIVES

DISSIPATIVE HOMOGENEDUS
FLOORING

Antistatic Rolled Flooring Sample
Brochure

S 5 3R 5 1 M 1

10

11

istatic Fabric Sample
nure

NEp R =R iidin)

AINTRIAIC
FLOOR

Antistatic Flooring Tiles Sample
Brochure
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CLEAN CONTROL
({145l

Smart clean space design, construction,
operation and maintenance of clean

products, technical consultation and off
system solufions,
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ERASTHRRREGRS. BRETXFARDEE, EEFEBRESEWIEEN ARNEMES
RupiE  BEUWHERNEREIRFEAZIMMPES  EIELUEWIMETIE. HaEWE
E. %ﬂﬁngu FIT DT REZBEFAETmESHENER , AL EERRERTRLKIE.

B ZIEESMNINI e ZEANEEER , IMMPY¥aRRHEER IS IERINEE | WK
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%
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IMMP is d comprehensive sofftware management platform created by Shenzhen Horo Technology Co., Lid
for safety protection and clean control in the industrial field. IMMP integrates CMS clean room monitorng
sysfetm, THS temperature and humidity monitoring system, EGS access control systerm, RIS redl-time
monforing sysiem and other Horo technology software sysiems. Provide seconddary development
functions, which keep cusiomers can guickly dock with other production sysiems that the enterprise Is
using, so that the compdny’s existing eguipment can be connected 1o the IMMP platform, truly realize
enierprise colldborative work, Inteligent management, dadid sharing, staiistical andlysis And ultimaiely
mprove the quality and efficiency of production, and provide decision-making adata for corpordte
Mmanagement.
Based onh the current management reguirements between the client and the processing company, the
IMMP platform will provide corresponding business extension functions 1o meet the client's moniicrng and
management of the production of the processing company. Thelr main characieristics indicated as
Lelow.
1.Comprehensive intelligent monitoring and management recelpts, integration of mult-system

platfomms.
2. Large-capacity data storage, multi-dimensionadl statistics and analysis models.
3. Flexible docking with other entenorise management software and testing software.,
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ESD
TECHNOLOGY

CEEER SN

Personal profection, processing profection,
intelligent monitoring of electrostatic
dpplications in various industries,
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MEDICAL
INSTRUMENTS

ESRg 10

Medical protective eguipment and medicdal eguipment
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Online service platform -RESOURCE
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Number of expert lecturers

EximAz 100+

Number of courseware
2umE 200+

Service companies

iR 5000 +

Training Students

silzg 35000+
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SOME MAJOR PARTNERS OF HORB
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CLASS CULTURE
CIRCEL
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sckbone Staff-
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Class culture circle




SLOGAN OF CLASS
COI\/II\/IITTEE

25

Knowledge is limitless

Well planning & efficient

organization Never stop learning

Committee—Study

Commiftee—0Organizer

QE. H%j = ji-}‘w

CollecT and transfer

ho’r spot information, Push

two-way communication

Only love lets us be

touched all the time

%% A 25

BN
/Jﬁﬂgﬁ’f’;%la

" Committee-Life

HEE R

Committee—Publicity
s
1?:? ol

~ Exercise brings health

KRB

Committee—Sport

HEER

Let cul’rur"e enrlch

the soul and let art

embellish life

-X@C—”‘?“““K

- TN R R AR

Committee—Literature
and Arf

NZER

Obeying rules will benefit

you in all your life

REZI

Comm iﬁ'eé—Djisc"ibliﬁ(jrw

QE 1$ == Jﬂ

Love builds dream

true affection raises Hope
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CLASS DAILY
YL H

FREEIWIHE

Annual Corporate Culture Week

Every yedr, from March 8th to March 20th s

designafed as the culture week,with one single
topic per day, Iincluding opening meeting, last
meeting, and Hdppy Day event.

W, RIREW , FEHEDN,

FRSNEEREWSHETFRZLT
Annual meeting summary and
revision of culfure manual

Druing the culture week, summdrize the corpordte
culture activities of the previous vyedr, dnd plan
the next cycle of dnnual acftivities, and revise
the culture manudl.

N ACERRE |, BE LB
Wigs) , A AR EEERL |, B2
AT B RS

FF3H8H-38200E At HE , LAFH »
— I ERANFEAESEWM  HPEEEIS

Bk ihl=

Regular class meeting

Class meeting Is scheduled in the last week of edch
guarter (March, June, September, and December),
focusing on ledrning and promoting corpordie
culture, summarizing the achievements In the
previous guarter, dnd discussing the deployment of
corporate cultural activities in the next guarter.

Wi IeFEERBEGH. 68, 98. 12
A)—Xils  ERFITWN , ESTHIWX
, BE EFE R SXAMEDEISRIAR |, 17
1BEE M EERSLED,

FRE=EtR

HORB Happiness Day

March 20 every yeadr Is desighated as HORB
Happiness Day, and celebrations dre held during
the culture week.,

BF3H200ESFHEEEH , XA
HRIBI A ttE ),
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HORB SCHOOL

e
’j]‘%m =
Mission stfatement

AEWBFANT , ALREFAT
Fosters talents for the enterprise,
fosters talents for the society

TEACHER STYLE S| X 52




SCHOOL MOTTO--
Well-versed in both eastern and westerm leaming, Virtue & Innovatfion

R EZRERIII--=EFAE  BEENXH

Well-versed in both eastern and westem learning” points our the direction and shows the characteristics
0"] of Horb's infernational culture. It is a fusion of Chinese and Western culfures!

“FEHE” 5T R, BT PHRHERRXLaVFIE, RSB, TR

Virtue & Innovation”, Virfue is the foundation of people and enterprises , courage to challenge, pursue
02 iInnovafion, keep moving forward, without end

“ERTEKE HABEANMV T 2R, BB, BXKEH, Ahrehy, XE2RL

The "company name' is cleverly integrated info these two sentences
02 ) ymam, wpEsksr maEmmmssAT hE” .

BB B2 B 18 11

FERFHE Bl iR P AR IR (D B IR A B eI —Fr e
hF e , 2020F88 26 HRIETFII , Fhe ML S, 8
S, S, EEEE. BEk. Nel=. EHEER. B

MR, BEE R

HORB SCHOOL PROFILE

Horlb school is a corporate college founded by Shenzhen
Horb Technology Corp. Lid. Created in Shenzhen on August
26, 2020. The school consists of the General Affairs Office,
Admissions Office, Academic Affairs Office, Propaganda
Department, Moral Educdation Office, Science dand
Technology Innovation Office, Marketing Elite Department,
and Lean cost depdartment, efficient operation department.

Horlo school takes talent training as itfs main task, adheres to
people-oriented, and advocdates self-learning, innovative
leamning and lifelong learning. According 1o the law of
educdation and teaching, implement education, teaching,
research and scientific practical activities in a planned and
targeted manner. Build Horb into a learning organization,
redlize the sustainable training and development of talents,
cultivate talents for the sustainable and rapid development
of enterprises, and cultivate talents for the progress of society.

FEAHEFRIUAZ IBEFZRERES | BIEFUAARTR , RiEE

HKFH., CIFEINZEZEY. REHASAFNEE L.

ISR B RE . BURRRFRISCEERS) , {88
RIEFTIERRASFI AL | LIMATAFRIEFNARE
AR RTIFERRER RIEAAD |, AR EFA
e




ORGANIZATIONAL
SIRUCTURE CHARI

Efficient operation
deparrment

=[N EXEE &

Vice-presiden

LRI

TEACHING
FORM

AT 2\

President

Vice-presicen Lean cost department

2l B P A FR

Vice-presiden Morketing Elite Department

7N SRR

Propaganda Deparment

S5

Execulive presioent Vice-presicen

HATRE IR 2l Bt

Moral Education Office
ma

lence and Technology
Innovation Office

Vice-prasicen ﬂ-ﬁu E

2l

Academic Affairs Office

2 S

General Affairs Office
RSEAb

Aamissions Office
BED

Independently formulate talent training programs, organize and implement
education and teaching activities ;

According 1o the actual needs of the college, independently determine the setup
and staffing of the internal organization;

The college adopts the credit system to issue cerificates of completion or proof of
study to students who meet the prescribed conditions,

THEASER SR | BRI E R E ;
RIESRELFREE , [EEASERNEIEBMAREE ;
SRR, WHATIMERARSEMEEWTS | 5iH B ST,

=
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CULTURAL
FUNDS

[ | ik - m
¥ i
' !-:l L
o . o

ﬁxﬂﬁzmaﬁﬂﬂ%ammmii rﬁﬂ"* J

.1|!'
_..ll—
i L al "i.l'_'l '.': .r'.. bt b =
E '} 3 - h _.lb.-l_:" . = :'.'i- T, " -
It 5 :""- -IJ |||‘n b - il i
= - &

M gl & F N - |"-
= £ gl of —
e B — . ady - ™ < -‘r Ti™ N 'r' j i l".l -'i‘ T i [ % L
. N e AL g T e S S NS e e At o T
e " - 1 *. I."_.i - I:h _’-I. ._.|; - L . = -‘;.1 .'F' = i.. i'l :, I“.. :h'_. ._I ._* ot g o - -. " : ¥
i, . 5 - = Fi-y - o, 3 #ha " F o iy .!. T i I,.‘.l‘ - L i L LT .l -
| . o ol - . - e s WL - : i T . - " _—
T Nl vl A, risp h‘f G 4 ’ s .| - - o N
- syt - - o - - Ly 3 . - s o R R i

H'E:l"

Youyou education pubhc welfore CenTer
“Torch Aid” home visit,

R “KEBFT RKipias),

. Cultural fund is used to enhance the employee’s quality and support charity.
The Importance G
Of CuHuF?Q\ funds YHWEENE N 5ETHEI R T OMERREANTS A mE IS FE.

NHEEHNENX

It comes from loving donafions from our corporate and external party;

source of Tunds SRIETC AL RIS OIRE
J Profit through the purchase and sate of agricultural Products in poor areas;

nis year iR R R B R,

=% RIR

Praise employees with outstanding contribufion 1o corporate culture;

Using of the Fund xR ST T AR S RO B R T
HEe AR Chaiity to help poor children's education;

B EOBEAREL ;

Other charity acftivities approved by more than two thirds of the class commiftee.

=oZ Z LA EHEERR AR A m I,

Charity ambassador is responsible for raising and accounting. Cash is
Fund mManagement kept by the cashier.

EEMNEE ABKEFH—WSEENEE , NEEASLNRE ;
Committee- DisCiplinary commissary regularly report 1o class committee
on fund startus.

EHRIE LREEE.
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Love builds dream

frue affection raises hope
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CARING

Only love lets us be touched
all the time
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PROSPECT
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BRIGHT
FUTURE
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HEBRHRIOITE SRR , BMT SR TS
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‘MiaSHiHFE , REANHERT" . &TEIRE
PR ARER , BEAEHEE AR SRR E R
R TAEAAMESE , WRBARR., BRE. TR

HIHIE.

IR —ESBEINEYT !

The progress and development of Horb Tech depends on the
intelligence and hard work of every employee. Team spirit and
strong self-motivatedness are the inexhaustible source of the
strength of Horb Tech.

Opportunities are accompanied by challenges. Hope is never
absent in difficulties. In the vigorous development of Horb
Tech, through standardized management and the active and
effective work and unremitting efforts of all members, the
Company is bound to enter a healthy, steady and sustainable
orbit.

Tomorrow 1S bound to be better.
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SHENZHEN HORB TECHNOLOGY CORP, LTD.
R ELRXEAFFEAE 71 -2 BFrE T e 5E B

Block B,Funing Hi-tech Innovation Park,No. 7 1-2Xintian Rd.,Fuyong
Town ,Bao’an District , Shenznen China.

TEL: +86-755-29461997 29461335 FAX.+86-755-29461361
Emall: sales@horb.com.cn PCH181U3

PEZSAE - A=/ 5N/ BEB / B/ e/ 55 /
China branch:
Beljing / suzhou / Chengdu / Chongaing / Yanidl / QIngdao

BN NG - e /fEE/ Z=E/ B/ FFEE/ HE
Overseas branches:
HK / Germany / Thailand / Vietham / Philippines / India

B WWW.horb.com.cn K
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